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Professional Fellowship Programme

e Provided 600 professional development
opportunities through the Teachers’ International
Professional Development Programme

e Provided 231 additional Commonwealth based
professional development opportunities for
educators in England

e Provided 98 Commonwealth based professional
development opportunities for educators in
Scotland

e Provided 8 Commonwealth based professional
development opportunities for educators in
Northern Ireland

e Sponsored the National Teaching Awards by
offering a study visit trip for the winners

Our Mission.. The Commonwealth

is to promote excellence in education C O ﬂj[@ ><J[
throughout the Commonwealth, through
developing, promoting and supporting: . .
The Commonwealth is a family of 54 developed

* International educator exchanges and and developing nations around the world. It is a

study visits voluntary association of independent sovereign
¢ |International collaboration and linking states on every continent. Its population of 1.7
e Information sharing and support billion represents SQ% of the world’s population.
T e The member countries of the Commonwealth
are a diverse group of nations sharing common
e Enhancement of the professional status values. Today’s Commonwealth has progressed
of teachers from a handful of British dominions which were

the first Commonwealth members. The modern
Commonwealth helps to advance democracy,
human rights and sustainable economic and
social development within its member countries
and beyond.

Antigua and Barbuda Jamaica St Vincent and the Grenadines Australia Kenya Samoa The Bahamas Kirbati Seychelles Bangladesh Lesotho Sierra Lt
Cameroon Mauritus Swaziland Canada Mozambique Tonga Cyprus Namibia Trinidad and Tobago Dominica Nauru Tuvalu Fij Islands Ne
Vanualu Guyana St Kitts and Nevis Zambia India St Lucia Antigua and Barbuda Jamaica St Vincent and the Grenadines Australia Kenya
Botswana Maldives South Africa Brunei Darussalam Malta Sri Lanka Cameroon Mauritius Swazland Canada Mozambique Tonga Cypru

United Republic of Tanzania Grenada Papua New Guinea Vanuatu Guyana St Kitts and Nevis Zambia India St Lucia Antigua and B
Barbados Malawi Singapore Belize Malaysia Solomon Islands Botswana Maldives South Africa Brunei Darussalam Malta Sri Lanka Cameroon Mauritius Swezila
Kingdom Ghana Pakistan United Republic of Tanzania Grenada Papua New Guinea Vanuatu Guyana St Kitts and Nevis Zambia India St Lucia A
Leone Barbados Malawi Singapore Belize Malaysia Solomon Islands Botswana Maldives South Africa Brunei Darussalam Malta Sri Lanka Cameroon Mauritius Swaz




\Working together

It has become something of a truism that the
world is getting smaller. It appears to shrink with
every technological advance. But it isn’t just
technology which shrinks the world. In 2006
LECT will celebrate the ninetieth anniversary of
its Commonwealth Teacher Exchange
Programme; a programme established,
paradoxically, during the First World War, while
European nations and many of their then
colonial subjects fought a long and bloody war
which took millions of British, Commonwealth
and European lives. It was during that terrible
conflict that the first steps were taken to
establish the Commonwealth Exchange
Programme, bringing together teachers across
the then Empire in one of the first and now one
of the longest established international
professional exchange programmes in the world.

Many things have altered since that first exchange
took place, but we are proud that the spirit of the
first exchange programme continues, with teachers
still travelling across the Commonwealth to work for
a year in another school in another country,
developing their professional experience and
bringing a new perspective into the lives of their
students. LECT has changed too; our programmes
have expanded and developed to the point where
over one thousand educators every year from
across the Commonwealth get an international
experience through one of our programmes. The
experiences may be different; while teachers may
come to the UK from the Pacific for three months or
to Malawi from Scotland for a week, our mission
actually remains unchanged from that of our
predecessors; to improve the standard of education
across the Commonwealth by developing the
professionalism of teachers.

Although technological changes may have made
some aspects of that task easier and altered some
aspects of our approach — fundamentally, the
teachers who step onto planes in 2006 to travel to
their exchange or study visit are doing exactly the
same thing as the teachers who boarded the boats
which took them on exchange in 1916; they are
undertaking a professional development experience
which will stay with them throughout their careers;
will inform their teaching and make a difference to
the many hundreds of students across the world
they will teach and influence throughout their
careers.

As you read this annual review, you will see that our
programmes have continued to expand and
develop; that we have pursued new partnerships in
the Commonwealth and beyond, and that we
maintain our pursuit of quality and responsiveness
in our programmes to meet the needs of our users
and stakeholders. All this would simply not be
possible without the commitment and
professionalism of our staff, the support of our
Board of Governors, and the many volunteers and
supporters who work with us throughout the year.

Mike Nichol OBE
Chair

Anna Tomlinson
Director
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Leadership Study Visit to Jamaica,
February 2000

G | returned home with more understanding
that education has to compliment the
culture of the community it serves, that it is
good teachers that make the difference and
not the number of computers you have at
your disposal. The children | met respect
the opportunity they have for education and
those who deliver it.yy

Lesley Brunink

| eading leaming In
South Africa

A group of twelve teachers from Bristol visited
Durban in South Africa on a LECT study visit
under the theme ‘Leading learning in a culture
of change’.

“We witnessed a range of schools individually
attempting to make sense of what was expected of
them and provide an education which would meet
the needs of their learners. The study visit
programme included an education conference and
visits to schools, where the principals were
generous both in the time they gave and in the
availability of their schools. Some of the principals
allowed us to go where we liked in their schools
unsupervised and we were free to talk to any
educator or learner and enter any classroom we
chose — an invitation none of us would be willing to
extend to visitors in our Bristol schools!

The leaders themselves were allowing their
educators the chance to teach and build a future
out of their troubled past. We concluded that the
leaders we saw were inspirational because they
were passionate about education and providing the
learners with the best opportunities despite their
circumstances. Importantly the leaders also
included staff and parents in the daily working life
of the school and trusted their staff and the staff
trusted their principal even if they were unsure of
the road currently being travelled.

Everyone who participated in the LECT study visit
felt that their energy to lead schools, in what are
often challenging circumstances, was enhanced by
the chance to compare practice and to reflect upon
their own motivation and values. It was truly a
‘life-changing’ experience for those who took part.”

Jill Ritchie

Senior Education Officer

International Development & External Resources,
Bristol Education Centre
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National feaching Awards study
visit to New Zedland —
Learmners of the World Unite In
Greater Auckland Schools

A group of 2005 National Teaching Award
winners were sent on a LECT study visit to
Auckland in New Zealand. The diverse set of
teachers represented a range of professional
experiences and expertise, each with their own
learning agenda for the visit.

As part of the visit the group looked at the
management of sport throughout education from
early years to further education with an additional
focus on outdoor education. There was also an

opportunity to see provision for Early Years (14 . .
education in schools. Those interested in E-learning The visit gave us all time to reflect on the

were shown how technology is used and developed positive aspects of our system and to

and how ICT training is managed for staff in the consider how we can further develop the
context of Continuing Professional Development in creative side of education for the benefit of
the Auckland area. In addition, during visits to our children and young people. Overall the

schopls apd universities, the study VIISI’[ teachers study visit was a very rich and uplifting
received input from government advisors,

educational consultants and teachers who shared experience. b
openly their pedagogy and hopes for the future with Kay Hemmings

the group. Head Teacher
Tanfield Lea Junior School
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Case Study: Hampshire County Council —
Rights, Respect and Responsibilities

T@&Chersj ‘ﬂt@(ﬂ&ﬂ@ﬂa‘ “The Hampshire use of TIPD has focused on a

| variety of themes over recent years such as thinking
PVOTGSS\OHEI‘ D@\/@‘Opmeﬂt skills, French immersion and in particular the
county’s innovative initiative: Rights, Respect and
Responsibilities (RRR). This is based on some
original work in Nova Scotia, which uses the UN
Convention on the Rights of the Child as a basis for
The aim of TIPD is to enable participants: a whole school ethos and teaching and learning.

® to share ideas with overseas partners and bring
back ideas to share with colleagues locally and
with a wider audience

This is LECT’s seventh year providing study
visits under the DFES’ Teachers International
Professional Development (TIPD) Programme.

The initiative has been stimulated by visits to Nova
Scotia and schools in Cape Breton and led to
individuals’ professional development and
enhanced county provisions. For example a study
visit in October 2004 resulted in several primary and
secondary school teachers developing work in their
e to reflect and re-appraise one’s own teaching own school and then disseminating it to other

schools. Recent Ofsted reports on a few primary
Reports over the past seven years have highlighted schools where RRR is embedded have identified it
the immense benefit to teachers’ own personal and as a major strength of a school, making the

professional development and positive comments  difference between a school being ‘outstanding’
have clearly generated increased enthusiasm which rather than ‘good.’

impacts on teaching and learning.

¢ to become aware of key issues which inform
educational development overseas

e to benefit teaching and learning

We have 350 primary schools that have taken up
| AN whole day training on RRR, often utilising
e B t‘ |4 \ experience and capacity built through TIPD. We
' have now about 20 secondary schools involved to

varying degrees. The County Council has now
i reviewed its priorities and RRR is one of the new
priorities for the Council and so will continue to
grow. Our schools and children’s experiences of
schooling would not have reached such a high level
without TIPD”.

lan Massey
County Inspector Intercultural Education,
Hampshire County Council

i ... the best and most inspiring CPD that

teachers have undertaken ... 5y

Antigua and Barbuda Jamaica St Vincent and the Grenadines Australia Kenya Samoa The Bahamas Kirbati Seychelles Bangladesh Lesotho Sierra Lt
Cameroon Mauritus Swaziland Canada Mozambique Tonga Cyprus Namibia Trinidad and Tobago Dominica Nauru Tuvalu Fij Islands Ne
Vanualu Guyana St Kitts and Nevis Zambia India St Lucia Antigua and Barbuda Jamaica St Vincent and the Grenadines Australia Kenya
Botswana Maldives South Africa Brunei Darussalam Malta Sri Lanka Cameroon Mauritius Swazland Canada Mozambique Tonga Cypru

United Republic of Tanzania Grenada Papua New Guinea Vanuatu Guyana St Kitts and Nevis Zambia India St Lucia Antigua and B
Barbados Malawi Singapore Belize Malaysia Solomon Islands Botswana Maldives South Africa Brunei Darussalam Malta Sri Lanka Cameroon Mauritius Swezila
Kingdom Ghana Pakistan United Republic of Tanzania Grenada Papua New Guinea Vanuatu Guyana St Kitts and Nevis Zambia India St Lucia A
Leone Barbados Malawi Singapore Belize Malaysia Solomon Islands Botswana Maldives South Africa Brunei Darussalam Malta Sri Lanka Cameroon Mauritius Swaz




Case Study: Staffordshire County Council —
Creativity in the classroom

In October 2005 six Staffordshire teachers visited
Adelaide, Australia to look at Creativity in the
classroom. It was the perception of our group that
teachers in general appeared to be more informed
about current educational theory. Teachers were
actively encouraged to take risks. One teacher was
researching how boys learn and believed that boys
take more risks. She relayed the importance of the
teacher/pupil relationship with boys and that not
establishing a good relationship with boys could
have a negative effect on their learning in particular.
She was encouraged to try out strategies to
combat this in the classroom.

We gained a wealth of strategies which will enable
us to develop professionally. These include
promoting more creativity in children’s learning and
in leadership (through professional development,
use of funding, resources etc). We also identified,
among other things, that more flexibility with core
subjects will allow more time to complete work to a
high standard creating a ‘quality not quantity’
approach.

There was so much invaluable reflection on learning
and teaching in making the comparison between
the two education systems before the visit, during
the journey, on the visit and writing the report.
Whoever came up with this concept for a

professional development activity was a genius. It is

by far the best professional development activity |
have ever been on!

Wendy Precious
Primary Science Adviser,
Staffordshire/Australia October 2005

G The visit to Adelaide has made an impact in
a variety of ways. Firstly, | have become
much more of a risk-taker, trying out new
things. | was impressed with the Australian
emphasis on current educational theory and
the Learning to Learn programme. | am
much more aware of using thinking skills. |
created pen pal link with one school and
cannot overemphasise the enthusiasm this
created with my pupils.yy

Sandy Pierzchella
Year 7/8 teacher,
Staffordshire/Australia October 2005

G Since returning from my visit | have been
reviewing the schemes to make stronger
connections that are relevant and of interest
to the children. This is resulting in a more
topic based style of curriculum that the
children definitely feel more involved and
enthusiastic about.yy
Sarah Taberner

Year 1/ 2 teacher,
Staffordshire/Australia October 2005
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Commonwealth exchange During 2005-6 LECT organised 49
Programme exchange placements with teachers from

Canada, Australia and New Zealand.
Our exchange programme first began in 1916,

providing British teachers with the opportunity 17 . . .
to exchange teaching posts with educators from I couldn’t pinpoint a specific lesson but one

other parts of the Commonwealth. This was one of the things | have found most refreshing in
of the first ever '“tﬁr“?tm“a' eXChaf'g“} Australia is relative freedom you get with
programmes and the first opportunity for certain subjects. The advantage of this has
international professional development which L

was made available to British teachers. We are been most rewardmg_ in Art wI_lere | have
very proud that with an interruption for the been able to do a variety of enjoyable and
Second World War, the Commonwealth favourite projects whilst still ensuring and
Exchange programme has now been running for encouraging a skills-based approach to the

ninety years. .
vy subject.yy

Although many things have changed since those
first teachers left their homes by ship for the first
exchanges, the programme remains fundamentally
the same, providing teachers from across the
Commonwealth with the opportunity to teach in
each others’ countries, enriching their professional
life while enhancing their students’ educational
experience.

Chris Chappell, Australia 2006
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Third Year of Commonwealth
Professional Fellowship
Programme

This year we hosted six Commonwealth
Professional Fellows: Fouzia Butt from Pakistan,
Jennifer Cumberbatch from Guyana, Zondiwe
Mabiletsa from South Africa, Selma Gqwede
from Namibia, Beniamino Salacakau from Fiji
and Hazel Manda from Malawi.

The programme, supported by the Commonwealth
Scholarships Commission, focuses on leadership in
education. The programme aims to enhance the
skills and experience of emerging education leaders
and through this to impact positively on the quality
of teaching and learning in schools across the
Commonwealth. Education leadership was defined
broadly to include all aspects of leadership in
schools from project-based leadership in the
classroom through to school and policy leadership
at local and regional level. The programme was only
possible because of the generous support of our
host local authorities in Wandsworth,
Gloucestershire, Bristol and Edinburgh.

£ | will be a more accomplished professional
and [have the] ability to provide assistance
and guidance to my fellow principals.yy

Ben Salacakau,
Fiji

G | enjoyed and learned every single day of my
stay in the UK. This was a really big help not
only for me but for my country as a whole.
This was an excellent experience indeed!
What is left now is to see to it that |
implement the skills [I have learned].yy

Selma Ggwede,
Namibia

i Exchanges like this one are not only exciting
and valuable for the teachers involved but
also for the UK schools that they are placed
with. It’s all about sharing ideas and
information and is very much a two-way
thing.yy

Charmain Shepherd,
Portfolio holder for education,
Gloucestershire County Council

G [I have been] empowered, due to enhanced
skills in the areas of leadership and
assessment, to move my school and the
cluster | lead, forward.yy

Jennifer Cumberbatch,
Guyana

Antony Thompson/www.atp-photo.com
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scotland-Malawi Programme

This programme enhances the recently agreed
Scotland-Malawi partnership by catalysing the
exchange of knowledge and best practices,
between professionals increasing awareness of
development and educational issues in Malawi
and enabling mutually beneficial links to be
established between the two countries.

The three year study visit programme managed by
LECT provides 20 teachers from around Scotland
per year with the opportunity to participate in a
week long study visit to Malawi to research the key
educational themes of citizenship or health
education. The visits bring together Scottish and
Malawian educators allowing them to share their
skills and develop new ideas in these key areas.

On their return, Scottish participants are
encouraged to maximise the positive outcomes of
this experience by sharing and disseminating their
learning to students and colleagues in Scotland
through innovative events and activities. Many
continue their links with Malawi through ongoing
educational activities and networks.

10

Fducation for Citizenship — Scottish
teachers’ study visit to Malawi

In all ten secondary and primary teachers, from
all over Scotland took part in the study visit with
particular reference to Education for Citizenship.
Group members were required to identify how
they expected this visit to benefit both their
professional development and the improvement
of their schools.

We discovered the many challenges facing
educators in Malawi including a huge shortfall of
primary and secondary teachers, lack of school
buildings, poor road access to schools and limited
supply of electricity and water. Citizenship issues
are taught in a similar way to the way we teach in
Scotland looking at aspects of conservation,
pollution, rules and laws and equality. However, one
major difference was the high priority given to
HIV/AIDS education as the pandemic has serious
effects on education in Malawi.

We learned a great deal through this experience
and will use it to inform our teaching and learning
and planning for the future, ensuring that there is an
African dimension our teaching of global
citizenship. We returned to Scotland looking
forward to raising the profile of education in Malawi
with our pupils, colleagues and the wider
community. So far materials collected in Scotland
have arrived in Njedza school in Mulanje and the
children in my own school here in Ardrishaig have
given a presentation to parents comparing and
contrasting education here and in Malawi. | have
also given presentations to parents and more
recently to Argyll & Bute councillors.

Katrina McLeod
Principal Teacher, Ardrishaig Primary
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Health Education study visit to Malawi

i There will be a reciprocal partnership where
the pupils at Rosehall will learn about their
friends in Malawi and be able to share
problems and solutions.yy

The Healthy Lifestyle Project based at Rosehall
High School addresses the link between poverty
and a plethora of associated problems including
poor health, reduced attainment, school
absence, lack of physical activity, poor diet and
problematic substance misuse.

As the Acting Deputy Head at Rosehall High School
| was keen to share the success of the Healthy
Lifestyle Project with areas in other parts of the
world who have challenging health problems. On
the study visit to Malawi | was able see at first hand
the challenges Malawi has in developing its health
education strategy.

During the visit | spent a considerable amount of
time teaching and observing at Luchenza
Community Day Secondary School. With the help of

Citizenship Education — Cape Town February 2006

i | am sure this visit will make a huge impact
on my practice in a number of ways. It has
increased my confidence in my ability to co-
ordinate this subject in my own school,
helped me to evaluate our own citizenship,
educate and identify ways in which we as a
school could develop, through the process
of comparing and contrasting own system.
My own understanding of education has
been improved and installed some of the
enthusiasm | had begun to lose.yy

Catherine Wagstaff

a senior teacher of science subjects at the school,
I managed to get a clear picture of the challenges
the school faces on a day-to-day basis.

I was humbled by the enthusiasm for education that
was shown by the pupils despite their personal
hardships and lack of resources and learning
materials. | was also impressed by the school staff’s
commitment to improving the health and well-being
of the children and also their families within the
community e.g. trying to impact on the home via
the health education of the children.

Since returning to Rosehall High School, | have
presented a week of school assemblies where I've
passed on my experience of Malawi to the pupils
and informed them of Rosehall’s plan to form a
partnership with Luchenza Community Day
Secondary School. There will be structured support
for Luchenza which will be maintained and will
address the genuine needs of the school
community.

Charles Fawcett
Acting Deputy Head, Rosehall High School

Health Education study visit to Malawi, 2006

i It is the hope of the group that the new
Agreement currently being drawn up for
partnership between Scotland and Malawi
will go some way to assisting the people of
Malawi in developing their infrastructure
and importantly their educational system.
The trip has inspired us to continue to do
what we can to develop links that will help
to play, in some small way, a part in this
agreement. It is through individual and
collective action that we can change
things.yy

Barbara Boyd 11
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LECT programmes by
destination 2005-6
including TIPD

Programmes summary

Our main programmes

e Commonwealth Exchange Programme:

Provides UK teachers with the opportunity to
spend an extended period (up to one year) on a

post-to-post exchange with Commonwealth Total

colleagues. Argentina 24

e Teachers International Professional Development Australia 155

Programme (TIPD) S Eles 10

Managed under a contract from the Department Bermuda 15

for Education and Skills .(DfES) we proyide Canada 177

around 600 places on this local authority based :

programme of themed study visits. China =

- Columbia 10

e Study Visits Sl 13

A programme of short themed internatiopa] visits Denmark 33
offered to teachers throughout the UK. Visits are ,

now offered to destinations throughout the Estonia 6

world, though with a strong Commonwealth Finland S

focus. Themes offered vary and this year have France 8

included: citizenship education, social inclusion, Germany 9

involving and supporting parents, and raising Hong Kong 10

achievement. Hungary E

India 47

Jamaica 29

Malawi 22

Mauritius 11

New Zealand 31

Nigeria 10

Poland 0

South Africa 104

St.Lucia 10

Sweden 15

Tanzania 2

The Gambia 10

Uganda 8

USA 70

Total 937

12
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UK distrioution oy country
excluding TIPD

'y

Scotland
29.1%
England
68.5%
{j\’mﬂa
éfép '.}'.I
¢ England 231
_d . Northern Ireland 8
L  Scotland 98
&N :
Total 337

~rogramme Numboers

Programme Numbers
Study visits 262
TIPD 600
Commonwealth

Exchange 49

UK Travel Grants*

Overseas travel grants

Total 93%

* Includes 7 participants in the one year exchange programme 13
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Board of Governors

Dorothy Birchall OBE
Hon President

Mike Nichol OBE
Chairman

Martin Hesketh
Hon Treasurer

Trustees

Margaret Alcorn
Michael Carding
Liz Gilmartin

Ruth Gregory
Penny Krucker
Graham MacKenzie
Nick Paul

Nick Peters
Laurence Rosenberg
Claire Soper

Meryl Thompson

Co-opted Members

Rosemary Campbell-Stephens
Mike Griffith
Cheryl Morgan

Observers

Department for Education & Skills

Scottish Executive Education Department
Department for Education (Northern Ireland)
Foreign & Commonwealth Office
Immigration & Nationality Directorate

Members of the Board are individuals with an
association with or interest in international
education. They serve voluntarily and do not receive
any remuneration. The Board meets approximately
three times a year, deciding policy and providing
advice from their experience in their respective
fields. Board members serve three-year terms, to a
maximum of three consecutive three-year terms.
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L ECT Staff

Anna Tomlinson
Director

Christine Miller

Head of Programmes & Deputy Director
Joan St Croix

Programme Officer

Gillian Moyes

Programme Development Officer
Marc Meyer

Administrator

Karina Schroeder

Programme Assistant

Michael Spence

Administrator

Emily Rowe Rawlence
Administrator

Helen Adams
Assistant to Director
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L ECT Finances 2005-2006

Balance Sheet

at 31 March 2006 £ £
Fixed Assets
Tangible fixed assets 5,521
Investments 575,000
580,521
Current Assets
Debtors 479,467
Cash at bank and in hand 2,361
481,828
Creditors:
Amounts falling due
within one year (214,381)
Net Current Assets 267,447
Net Assets less
Current Liabilities 847,968
Pension Liability (220,000)
Net assets including pension liability 627,968
Reserves
Unrestricted funds 556,228
Restricted funds 71,740
627,968

The Statement of Financial Activities and Balance Sheet are not
the full accounts but a summary of the information that
appears in the full accounts which have been audited and
given an unqualified opinion. The full accounts were approved
on14.09.06. Copies of the full accounts have been submitted to
the Charity Commission and Registrar of Companies.

These summarised accounts may not contain sufficient
information to allow for a full understanding of the financial
affairs of the Company. For further information the full annual
accounts, including the auditor’s report, which can be obtained
from the Company’s offices, should be consulted.

Martin Hesketh Hon Treasurer
Mike Nichol OBE Chairman

Auditor’s Statement to the Trustees of League for the
Exchange of Commonwealth Teachers

We have examined the summarised financial statements of
League for the Exchange of Commonwealth Teachers

Statement of Financial Activities
Year Ended 31 March 2006

Incoming Resources £
Incoming resources from generated funds

Voluntary income 11,895
Activities for generating funds 40,000
Investment income 4,157

Other income 11,678

Incoming resources from charitable activities 1,493,064

Other incoming resources 992
1,561,786

Resources Expended

Costs of generating funds 4,566

Charitable activities 1,459,513

Governance costs 49,271
1,513,350

Actuarial losses on defined benefit pension (78,000)

Schemes

Net movement in funds (29,564)

Reconciliation of Funds

Balances brought forward restated 657,532

Balances carried forward

at 31st March 2006 627,968

Respective responsibilities of Trustees and Auditors

The trustees are responsible for preparing the summarised
financial statements in accordance with the recommendations
of the charities SORP. Our responsibility is to report to you our
opinion on the consistency of the summarised financial
statements with the full financial statements and Trustees’
Annual Report. We also read the other information contained in
the Annual Report and consider the implications for our report
if we become aware of any apparent misstatements or material
inconsistencies with the summarised financial statements.

Basis of opinion

We conducted our work in accordance with Bulletin 1999/6
“The auditors’ statement on the summary financial statements
issued by the Auditing Practices Board for use in the United
Kingdom”.

Opinion

In our opinion the summarised financial statements are
consistent with the full financial statements and the Trustees’

Annual Report of League for the Exchange of Commonwealth
Teachers for the year ended 31st March 2006.

Kingston Smith LLP

Devonshire House

Chartered Accountants and Registered Auditors
60 Goswell Road
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Contact details:

7 Lion Yard
Tremadoc Road
London

SW4 7NQ

Tel: 020 7498 1101
Fax: 0870 7702637

Email: info@lect.org.uk
www.lect.org.uk

The League for the Exchange of Commonwealth
Teachers is a registered charity (No 1089920) and a
company limited by guarantee, registered in England
(No 4294081)
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€€ The visit to St. Lucia was a life
changing experience and has left me
with a renewed passion for my
profession.yy





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends false
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 2400
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox false
  /PDFXBleedBoxToTrimBoxOffset [
    0.30000
    0.30000
    0.30000
    0.30000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [651.969 898.583]
>> setpagedevice




